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At a glance
JAHANPARS Group
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JAHNPARSis a leading, privately held general contracting group

that Delivers integrated Engineering, Procurement, Construction

and Project Management servicesacrossdiverse industrial sectors.

Establishedin the early 1970s in Ahwaz,southwest Iran, the group

comprises a network of affiliated companies and subsidiaries-each

with clearly defined roles-operating under centralized senior management.

With over 50 yearsof proven experience,JAHNPARShas successfullyexecuted

large-scale,turnkey EPCprojects acrossIran, the Middle East,and beyond. The group

is recognized for its capability to manage complex megaprojects from concept through

delivery while maintaining a strong commitment to quality, safety, and timely performance.



Our Values
Our values shape the culture of JAHANPARS. For more than half a century,

we have refined a core set of corporate principles that guide everything we

do. Thesevaluesdefine who we are and how we operate:

Organizational Commitment : We prioritize unity of purpose and

accountability acrossthe group.

Dynamism and Innovation : We embrace agility and continuous

improvement in our activities.

Optimized Use of Resources and Capabilities : We pursue efficiency to

maximize the impact of our core assets.

Respect for Human Dignity : We treat every person with fairness,

dignity and integrity .

Value Creation for Stakeholders : We strive to deliver measurable

benefits to clients, partners, employees and investors.

Comprehensive Responsiveness: We act promptly and responsibly to

meet evolving needs and challenges.

Commitment to Social Responsibility : We contribute positively to the

communities where we operate.

Constructive Engagement with the Business Environment : We

maintain transparent, collaborative relationships with clients, partners,

suppliers and regulators.

Organizational Integration : We align our subsidiariesand teams under

coherent, integrated management to achievecommon goals.

Sustainable Development : We pursue long-term growth that balances

economic, social and environmental priorities.

Encouragement of Employee Growth : We invest in learning and

career development to empower our people.

Environmental Sustainability : We are committed to reducing our

environmental footprint and promoting responsible practices.

These principles form the foundation of our continued success and guide us as we build a better future together.
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Foundational Beliefs
OUR Ethics

Our Ethics are the heart of everything we do, empower our 

people, build our meaningful relationship with our clients.

Sustainability
It makes good business sense as it deals with freedom, respect 

for nature, equality and responsibility. 

Great people, great teams
We value our people, encourage their development and 

reward their performance.
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Quality

Our reputation depends on doing our

work right the first time and passionate

about excellence.

Respect

We treat everyone honestly, fairly, and

with respect and dignity ,and

communicate in a timely and forthright

manner.

Integrity

We committed ourselves to the highest

ethical standards and integrity

principles.

Safety & Health

We are serious about the working

conditions of those who work for us,

and our organization.

That we never compromise on
Values of our Business 

Innovation

We constantly strive to develop and

apply world-class technology in

everything we do. We believe that in

order to stay relevant, we must

constantly improve with society's

changing needs.
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HISTORYOUR

After severalyearsof experience

asa quality control specialist,the

founder obtained his personal

contractor code, marking the

beginning of the companyôs

journey.

1964
Personal 

Contractor Code

1976
Company 

Establishment

Building on over a decadeof

successful construction

experienceas a family group,

we established Houston

EngineeringCompanyin Ahvaz

to strengthenand expand our

capabilitiesasacorporation.

1979
Revolution

First Major Project

Aligned with our sustainable

developmentstrategy,we signedthe

NGL 1300 contract just six days

after the referendum with the

transitional government in Iran.

1984
New Era, 

New Presence

We choseto expandour market

presenceunder a new identity:

JAHANPARS.

1994
Business 

Diversification

By implementing targeted

development strategies, we

successfullyexpandedinto new

marketsegments.

We shifted the companyôs focus

from Construction (C) to

Engineering, Procurement, and

Construction(EPC)to betteralign

with market demands and

opportunities.

2003
Restructuring

In responseto therapidgrowthof

the industry and driven by senior

managementôs strong

commitment to maximum self-

sufficiency, we established a

groupof specializedsubsidiaries.

2010
Group Formation

By delivering numerous high-

quality projects across multiple

sectors on schedule, we

establishedourselves as a key

player in oil field development,

contributingsignificantlyto major

megaprojects.

2012
Key Player of 

Oil Field Development

Expanding into international

markets, particularly within our

region, becamea key part of our

updated strategy and vision-an

achievementmadepossibleby our

highly qualified team and

professionalservices.

2013
Expansion of Business to 

Overseas

We proudly participated in the

executionof theBid Boland2 Gas

Refinerymegaproject.

We werehonoredwith the IPMA

Global ProjectExcellenceAward

in 2020.

2020
Mega Project 

Completion Int l̃ Award
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Chairman

Managing Director
Kaveh Zahabi

B.Sc. In Aerospace Engineering

27 years of experience

Board Member
Fereidoun Ashkbousi

M.Sc. In Chemistry -Oil Engineering

53 years of experience

Vice Chairman
Ali Mohammad Nikdel

B.Sc. In Civil Engineering

45 years of experience

Nader Ataei

B.Sc. In Business Administration

55 years of experience

BOARD OF DIRECTORS
MEET OUR

Board Member
Abdulreza Hosseinifar

M.Sc. In Mechanical Engineering

44 years of experience
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Organization Chart

OUR
Human Resource

Total Employee

4,765

Engineers

1,284

Admin Staff

339

Labor

3,109

N. Ataei
Chairman

M. Niavarani

Marketing & Development

Director

K. Zahabi
Managing Director

Kazemi
Legal Affairs

A. Jafari
Project Scope 
Management

Y. Bakhtom
QA/QC Manager

A. Sepahvand
HSE Manager

XXXXX
Financial Advisor

XXXXX
Internal Audit

M. Barari
Project Executive 
Management
(Deputy Managing Director)

M. Minaeifard

Assets and Warehouse 

Manager

H. Gharekhlu

Human Resource 

Manager

A. Hosseini

Economic & Financial 

Manager

Javan

Contracts & Legal 

Manager

M. Sabet Aghdam

Planning & Control 

Manager

A. Ataei

ITC 

Manager

R. Asr

Project Procurement 

Manager

M. Kashkooli

Machinery & Logistic 

Manager

PROJECTS

A. M. Nikdel

Vice Chairman
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OUR
Human Resource

Total Employee

4,765

Engineers

1,284 (26%)

Admin Staff

339 (6%)

Labor

3,109 (67%)

Engineers 
27%

Administration Staff 
7%

Skilled Worker 
69%

Managers 
1%

Head Office 
4%

Subsidiaries
5%

Logistic Bases 
2%

Project Site 
89%
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Key Personnel
No. Name Position Academic Degree

Yearsof 
Experience

1 Mehrdad Barari GeneralManager Business Administration (Ph.D.) 30

2 Mahrad Niavarani
Marketing & Development 

Director
Water Engineering (M.S.) 16

3
Amirhossein 
Khodakarami

HR Manager Management (M.A.) 20

4 Abdullah Hosseini Financial Manager Accounting (M.A) 20

5
Mohammad Reza 

Shadravan
PETROGAS Jahan 

Engineering Co. - CEO
CivilEngineering (M.Sc.) 20

6 Arash FarajiDana
PETROFOOLAD Jahan Co. -

CEO
Mechanical Engineering (B.S.) 25

7
Masoud 

Sabetaghdam
Planning & Project Control 

Manager
Industrial Engineering (M.S.), DBA 20

8 VahidMahdian IMS & Systems Manager Chemical Engineering (B.S.) 30

9 Iraj Ajdari Engineering Director Petroleum Engineering (M.S.) 36

10 Yashar Yousefi Engineering Manager Metallurgical Engineering (Ph.D) 18

11 Jalal Harati Proposal Manager Petroleum Engineering (M.S.) 30

12 Ali Javan
Contract & Legal Affair 

Manager
Management (D.B.A)

Geology (M.S.)
18

13 Yahya Bakhtom QA/QC Manager Mechanical Engineering (B.S.) 20

14
Arash Sepahvand HSE Manager 

Safety and Occupation Health 
(Ph.D)

24

15
Rudin Asr

Overseas Procurement 
Manager

Chemical Engineering (M.S.)
25

16 Jahanbakhsh 
Farsimadan

Estimation & Budgeting 
Manager

Civil Engineering (B.S.)
26

17
Mehrdad Minaeifard

Asset & Warehouse 
Manager

Industrial Engineering (B.S.) 28

18 Aram Ataei IT Manager Computer Engineering (M.S.) 10

19 Ayoub Jafari Scope Change Manager Mechanical Engineering (B.S.) 33

No. Name Position Academic Degree
Yearsof 

Experience

20 SaeidSaeidnia Project Manager Chemical Engineering (M.S.) 19

21
Afshin 

Esfahaniezadeh
Project Manager Civil Engineering (B.S.) 17

22 Farzad Zahedi Project Manager Industrial Engineering (B.S) 36

23 Ali Naderi Project Manager Civil Engineering (M.S.) 25

24
Fereidoun

Mohammadinia
Project Manager Industrial Engineering (B.S) 28

25 Bijan Babaei Project Manager Management (Ph.D) 21

26 Dariush Yadegari Project Manager Industrial Engineering (M.Sc.) 18

27 RuhallahRezaei Project Manager Mechanical Engineering (M.S.) 21

28 Mohsen Bahadorian Contract Manager Electronic Engineering (B.S.) 30

29 Ramin Motevali Engineering Manager Civil Engineering (M.S.) 28

30
Andisheh

Safabakhsh
Head of Process Department Chemical Engineering (M.S.) 17

31 Alireza Shabani
Head of Electrical and 

Communication Department
Electrical Engineering (B.S.) 22

32 MahsaGhiabegloo
Head of Department of 

Architecture
Architectural Engineering 

(M.S)
12

33 Ali Tehranianchi Civil Dept. Lead Engineer Civil Engineering (B.S.) 13

34
Soleiman 

Gholampour
Senior Lead Engineer of 
Instrument and Control

Control Engineering (M.S) 21

35 Farnaz Pouladi
Head of Mechanical (Static 
Equipment) Department

Biomedical Engineering (M.S) 25

36 Mona Goudarzi
Head of Material & 

Corrosion Department
Materials Science and 

Engineering (Ph.D)
12

37 Masoud Moftakhar
Planning & Project Control 

Head
Industrial Management (M.S) 25
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OUR
MACHINERY & 
EQUIPMENT
JAHANPARSowns a large fleet of more than 3,500
piecesof construction machineries,tools and equipment
including:

A total number of 280 civil works machineries.

A total number of 100 lifting and hoisting
machinerieswith total lifting capacityof 3,000 tons.

Around 200 generators with total power generation
capacityof more than 30,000 KVA.

Almost 2,500 generalpurpose machineries.
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EQUIPMENTOUR MACHINERY
Bulldozer 
30 pcs

Side Boom 
18 pcs

Loaders 
45 pcs

Grader 
12 pcs

Excavator 
25 pcs

Roller 
71 pcs

Diesel Compressor 
35 pcs

Concrete Pump 
16 pcs

Truck Crane 
65 pcs

Mixer Truck 
21 pcs

Dump Truck 
30 pcs

Mine Dump 
7 pcs

Tanker 
20 pcs

Tractor 
21 pcs

Lift Truck 
17 pcs

Fire Truck 
2 pcs

+3,500 
Construction 
Machinery & 
Equipment

2
Logistic 
Bases

Steel 
Structure
Fix Equipment
Factory

Sand and 
Gravel Mine
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EQUIPMENTOUR MACHINERY
Bus 
64 pcs

Pick up 
100 pcs

Sedan Car 
120 pcs

Motorcycle 
20 pcs

Tractor Trailer 
47 pcs

Flatbed Trailer 
15 pcs

Scissors Lift 
2 pcs

Batching Plant 
21 pcs

Stone Crusher 
2 pcs

Welding Machine 
103 pcs

Asphalt Factory 
1 pcs

Tower Crane 
10 pcs

Diesel Generator 
201 pcs

Bend Machine 
4 pcs

Concrete Mixer 
7 pcs

Test Pump 
9 pcs

+3,000 
Construction 
Equipment

2
Logistic 
Bases

Steel 
Structure
Fix Equipment
Factory

Sand and 
Gravel Mine
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In compliance with the development strategy, JAHNPARSis progressively heading to self - sufficiency. 

In line with enhancement of technical competencies, empowering of financial drivers have been considered as well. 

FINANCIAL CAPABILITYOUR

JAHNPARSis the key shareholder of Two ( 2) BANKS and One ( 1) INSURANCE COMPANY
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Bank Credits

Financial Credibility

ÅForeign Currency Credibil ity in 

Issuing Guarantee

$ 700 million

Rls. 75,000 billion
ÅLocal Currency Credibility in 

Issuing Guarantee
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Bank Credits

Financial Credibility

ÅCredibility for Financial Facilities

Rls. 100 billion

Rls. 1,000 billion
ÅLocal Currency Credibility in 

Issuing Guarantee
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Bank Credits

Financial Credibility

ÅCredibility for Tender Guarantee Issuance

Rls. 800,000 million

Rls. 200,000 million
ÅLocal Currency Credibility in Issuing 

Guarantee
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Bank Credits

Financial Credibility

ÅLocal Currency Credibility in 

Issuing Guarantee

Rls. 70,000 billion
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Bank Credits

Financial Credibility

ÅLocal Currency Credibility in 

Issuing Guarantee

Rls. 40,000 billion

27


